
 

 

Job Title:    Wash Bay Operator 

 

Reports to:    Wash Bay Manager 

 

Work Schedule: Must be able to work varied shifts including weekdays, weekends and holidays. 

 

Principal Purpose of Job: Cleaning the interior of tanks using any of the equipment authorized. 

 

Level of Authority: Receives close to moderate supervision.  Expected to perform routine assignments as 

employee gains experience. 

 

Work Environment: Works is primarily performed in outdoor environment subject to all kinds of weather.  

Work performed in this job will place the employee in elevated areas.  Work performed 

will expose employee to wet conditions and will be using high pressure washing 

equipment. 

 

Essential Job Functions: Proficiently operate all equipment necessary to complete job function. 

 

Some tasks related to minor equipment maintenance and troubleshooting. 

 

Some tasks related to janitorial care of the office buildings and restrooms and overall 

appearance and sanitary condition of the facility. 

 

Respond to customer inquiries in a courteous manner within scope of knowledge and 

authority; refer to the Wash Bay manager as appropriate. 

 

Qualifications:   Must be at least 18 years old. 

 

Be able to follow verbal and written instructions. 

 

The ability to work with and get along with others. 

 

Must use a variety of hand tools and pressure washing equipment. 

 

Read and write English. 

 

Basic computer skills. 

 

Physical Qualifications: The physical strength and ability to perform moderate to heavy manual labor, including 

frequent bending, walking and lifting (up to 50) for extended periods under dirty and 

uncomfortable conditions and in all types of weather conditions. 

 

Other: As an absolute condition of employment, employees are required to adhere to a drug 

and alcohol-free workplace environment. 

The statements contained in this job description reflect general details necessary to 

describe the principal functions of this job, the level of knowledge and skip typically 

required, and the scope of responsibility.  It should be considered an all-inclusive listing 

of work requirements.  Individuals may perform other duties as assigned, including work 

in other functional areas to cover absences or relief, to equalize peak work periods or 

otherwise to balance the workload. 

 


